Tiverton Town Administrator

343 Highland Road, Tiverton, Rhode Island 02878 (401) 625-6710

Memorandum
Date: January 22, 2015
To: Town Council
From: Matt Wojcik
RE: Fiscal Impact Statement for Planner Contract

The Town Planner position represents a new employee for the Town. As you can
see from the language of that contract, the employee is being offered a one year
term, with extension possible by mutual agreement. This position has only been
partially funded for the current fiscal year and my recommended budget for the next
fiscal year is only beginning the process of review and approval. Thus, this FIS will
lack some of the precision normally found when contracts are proposed since much
of the forecasted expense is not completely certain.

The employee has been offered this position for an annual salary of $55,000 with
benefits typical for our department heads. For the one year term of the contract,
costs therefore look like this:

Salary: $ 55,000.00

FICA: $4,194.00

Health benefits (individual): $ 4,830.00
Employer share of H.S.A.: $ 1,000.00

H.S.A. management fee: $ 45.00

Life insurance ($100,000 coverage): $ 768.00
Dental insurance (single): $ 250.00

MERS pension —~ ER contribution: $2,970.00
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Therefore, based upon our current rates for these various benefits, the cost of this
one year contract over its duration will be $ 69,057.00.

Assuming a start date during the week of January 26, the employee will draw 5
months of salary and benefits from the current fiscal year’s budget. Therefore there
will be approximately $ 22,916.67 in base salary paid out this current fiscal year and
some $ 5,857.08 charged out to the benefit line items throughout the general
expense categories in the budget. As of 12/31/2014 there was no further activity in




the Planner’s salary line within the Planning Department budget and a remaining
balance of $10,464.80. It will be necessary for the Council to move funds from
future needs to cover the salary costs not met by the existing balance.

For the next fiscal year, | have recommended a salary appropriation sufficient to
cover the salary of the employee without any merit increases, a path | chose
because we cannot even be certain we will extend this relationship beyond one year
let alone speculate on any raise awarded.

If you have any questions about these projections, please do not hesitate to reach
me in the office.
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