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EMPLOYMENT AGREEMENT 

THIS AGREEMENT made and entered into this _1st__ day of April, by and 

between the Town of Tiverton, Rhode Island, a municipal corporation (hereinafter referred to as 

“Employer” or “Town”) and Christopher Cotta (hereinafter referred to as “Employee”). 

W I T N E S S E T H: 

WHEREAS, the Employer desires to employ the services of Employee as Interim 

Town Administrator, as provided by the Town Charter, for a period not to exceed six (6) months; 

and; 

WHEREAS, it is the desire of the Town Council (hereinafter referred to as 

“Council”) to provide limited benefits, establish certain conditions of employment and to set 

working conditions of said Employee; and 

WHEREAS, the Employee desires to accept employment as Interim Town 

Administrator of said Town of Tiverton. 

NOW, THEREFORE, in consideration of the mutual covenants herein contained, 

the Parties agree as follows: 

1. Duties: 

The Employer hereby agrees to employ Employee as Interim Town Administrator 

of the Town of Tiverton, to perform the functions and duties specified in said Charter, and to 

perform other legally permissible and proper associated duties and functions as the Council shall 

from time to time assign and to perform all of said duties with due diligence. 

The Employee shall serve at the pleasure of the Council and agrees to perform the 

duties of Interim Town Administrator pursuant to the powers and duties allocated to him under 

Article V of the Tiverton Town Charter, the applicable ordinances for the Town and the General 
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Laws of the State of Rhode Island.  The Employee agrees to serve in a professional and ethical 

manner pursuant to the code of the International City Management Association, as may be 

amended from time to time, (the current ICMA Code of Ethics is attached hereto and 

incorporated herein as Exhibit A), and the laws of the State of Rhode Island. 

2. Employment Term: 

(A) It is agreed that the Employee shall commence employment as 

Interim Town Administrator as of April 1, 2020. 

(B) Employee shall be deemed to be an “Employee at Will.”  Nothing 

in this Agreement shall prevent, limit or otherwise interfere with the right of the Council to 

terminate the services of the Employee at any time, pursuant to the procedures set forth in § 505 

of the Town Charter, subject only to the provisions of Section 3 of this Agreement. 

(C) Nothing in this Agreement shall prevent, limit or otherwise 

interfere with the right of the Employee to resign at any time from his position with the 

Employer, subject only to the provisions set forth in Section 3 of this Agreement. 

(D) Employee agrees to remain in the exclusive employ of the 

Employer while this Agreement is in full force and effect.  The term “employ” shall not be 

construed to include occasional teaching, writing, speaking or philanthropic activities performed 

on Employee’s time off, provided that such activities do not interfere with the Employee’s full 

time duties as Interim Town Administrator, no Town resources are utilized and the Employee 

obtains the prior approval of the Town Council should these activities result from the Employee 

being absent from work for at least three consecutive business days.  Nothing in this Section D is 

intended to preclude Employee’s service on boards and commissions related to the Town’s 

business, such as, but not limited to, the Rhode Island League of Cities and Towns, the Rhode 
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Island City and Town Management Association and the Rhode Island Interlocal Risk 

Management Trust. 

3. Termination: 

This Agreement and the Employee’s employment thereunder may be terminated, 

subject to the requirements of the Charter as it may be amended from time to time, on the 

following grounds and conditions: 

(A) Unilateral Termination by Employee:  If Employee resigns his 

position with the Employer, then the Employee shall give the Employer ninety (30) days’ notice 

in advance, unless the parties otherwise agree. 

(B) Unilateral Termination by the Employer:  If the Town Council, by 

majority vote, terminates the employee, for any reason consistent with the terms of Section 505 

of the Town Charter. 

(C) Death:  This Agreement shall terminate upon the death of the 

Employee at which point all obligations of the parties shall cease.   

4. Salary: 

Employer agrees to pay the Employee for his services rendered pursuant hereto an annual 

gross salary of One thousand five hundred dollars ($1,500.00) per week, payable in accordance 

with the Employer’s then current payroll practices.   

5. Other Compensation and Benefits: 

(A)The Employee and Employer agreed that the employee shall not be 

entitled to any health and dental benefits during the term of this 

agreement. 
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(B) The Employee shall receive a term life insurance policy in the 

amount of $100,000 at no cost to him. 

(C) Business Expenses:  The Employee shall be reimbursed for all 

reasonable and usual expenses, connected with the discharge of his 

duties as Interim Town Administrator.  All requests for 

reimbursement of expenses must be accompanied by a receipt 

and/or written description of the nature and reason for the expense, 

and any such other documentation and substantiation as may be 

specified by the Town Treasurer, the Town’s auditors or the IRS. 

(D)The Employee shall not be enrolled in the State of Rhode Island 

Municipal Employee Retirement System, or any other defined 

benefit pension plan, through his employment with the Town.   

(E) The Town Solicitor’s office shall defend any claims or causes of 

action against the Town Administrator not covered by the Rhode 

Island Interlocal Risk Management Trust which arises out of the 

course and scope of the Employee’s employment. 

(F) :  The employee shall be eligible to two (2) days per month, for a 

maximum of (12) twelve days for the term of this agreement, to be 

used by the employee for sick time, vacation time, or personal time 

as the employee may see fit.  Any request for additional paid time 

off shall be made in writing by the employee to the Town Council 

President and said shall be approved at the Council President’s sole 

discretion with notice to the Town Council.   
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(G)   Holiday Leave:  The Employee shall be entitled to the same 

twelve (12) full days, and two (2) half-days, of holiday leave as 

given to the Town’s department heads. 

(H)   Jury Duty and Court Appearances:  The Employee shall receive 

his full pay for any court appearances related to his employment as 

Town Administrator.  The Employee shall be entitled to an unpaid 

leave of absence for any personal court appearances.  If the 

Employee is subpoenaed as a witness in a court proceeding, he 

shall receive his full pay, but must turn over any witness fees to the 

Town Treasurer.  The Employee shall also receive his full pay if 

called to serve on a jury, but must turn over any juror fees to the 

Town Treasurer. 

6. Notices:

All notices and other communications required or desired to be given hereunder 

will be deemed given if in writing and sent by registered or certified mail to the following 

addresses: 

(1) EMPLOYER: Town Council 
343 Highland Road 
Tiverton, RI 02878 

(2) EMPLOYEE: Chris Cotta 
533 Long Highway 
Little Compton, RI  

(3) TOWN SOLICITOR:  Michael J. Marcello 
Town Solicitor 
Lewis Brisbois 
One Citizens Plaza 
Suite 1120 
Providence, RI 02903 
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Alternatively, notices pursuant to this Agreement may be personally served in the same manner 

as it is applicable to Rhode Island civil practice.  Notice shall be deemed given as of the date of 

personal service or as of two days after the date of deposit of such written notice in the course of 

transmission in the United States Postal Service. 

7. General Provisions: 

(A) This Agreement constitutes the entire understanding and 

agreement between the Town and the Employee with regard to all matters referenced herein and 

may be amended only by a writing signed by both parties hereto.  This Agreement supersedes in 

the entirety any and all previous agreements, whether written or oral, between the Parties. 

(B) This Agreement shall become effective April 1, 2020 and upon 

further ratification by the Town Council. 

(C) This Agreement shall be governed and construed in accordance 

with the laws of the State of Rhode Island. 

(D) This Agreement is subject to the Town’s Charter, ordinance and 

resolutions, the laws and Constitution of Rhode Island and the United States, all as may be 

amended from time to time.  If any provision of this Agreement is held to be unlawful or 

unenforceable, no other provision shall be affected thereby, but rather shall continue to have full 

force and effect. 

[SPACE INTENTIONALLY LEFT BLANK.  SIGNATURE PAGE TO FOLLOW.] 
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IN WITNESS WHEREOF, the Tiverton has caused this Agreement to be signed 

and executed in its behalf by its Town Council President and duly attested by its Town Clerk, 

and the Employee has signed and executed this Agreement, both in duplicate, the day and year 

first above written. 

TOWN OF TIVERTON 

BY:  
Patricia Hilton 
Town Council President 

ATTEST: 

Nancy Mello 
Town Clerk 

EMPLOYEE: 

Christopher Cotta


